_ BE A CONNECTOR FOR TRANSFER STUDENT SUCCESS

Virtual - February 1-3 | Portland, OR - February 22-24

The following presentation was given at the 21st Annual Conference for the National Institute for the Study of Transfer Students. Please cite responsibly and direct questions to the original presenter(s).
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2829 - Making Connections: Validating the LGBTQIA+ Experience in the Transfer Process

Diversity and Inclusion, Matriculation Trends and Issues

Students often transfer when they don't feel a sense of belonging or connection to their current institution. This session will focus on what Transfer
Advocates can do to support and validate the LGBTQIA+ expenence from the first point of contact to alumni engagement. Attendees will have
opportunities to consider their current practices and identify what adjustments can be made to support their LGBTQIA+ students.

Holly Herrera, Associate Provost for Transfer Initiatives and Academic Partnerships

Austin McGrath, Associate Director for Transfer Admissions
Columbia College Chicago



VALIDATING THE LGBTQIA+
EXPERIENCE IN THE TRANSFER
PROCESS

Austin McGrath, they/them
Holly Herrera, she/her



AGENDA

e Brief overview of Columbia and our mission

e QOvert and covert ways we validate the LGBTQIA+ transfer experience
e (You will want to take notes — there is a quiz at the end)

e Change the world
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€ Respond at PollEv.com/hollyherrera797 :
RERAT97 to 37607 once to join, then A, B, C, or D-

Hoﬁ well does ytfur instéitutioni ualidéte theéLG BTQIA+ exberien@:e?

Super amazing! |A

----------- ;--We-a—ré-doing QK,- but we- bettef-werk!-

Ugh. Nnﬁ good. [€




WHO IS COLUMBIA?

Private, nonprofit, urban college in the heart of
Chicago

Unique curriculum that blends creative
and media arts, liberal arts, and business

- Generous admission policy to extend
educational opportunity

- Welcoming and inclusive campus climate
- Practical application of subject matter
- Just over 6,700 undergraduates
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LGBTQIA+ TRANSFER STUDENT ENROLLMENT
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e Calling out vs. calling in

e Intentionality of our language

e “To Queer” and “Queering” is the
act of examining processes,
artifacts, language through a
gueer-centered critical lens
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SETTING THE STAGE (AND SOME LIGHT QUEER THEORY)

Sex/Gender
e Sex at birth | Legal Sex
« Gender Identity Sex
e Gender Expression
Gender
ldentity
Gender

Expression

February 23,2023 | 9



SETTING THE STAGE (AND SOME LIGHT QUEER THEORY)

Sexuality

e Label vs. Identify — Power and
Agency

e Public vs. Private

Sexual
Attraction

Sexual
ldentity

Sexual
Activity
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WHY STUDENTS TRANSFER TO COLUMBIA
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VALIDATING THE LGBTQIA+
EXPERIENCE

Prospective Transfer Students



“EASY” WAYS TO BE INCLUSIVE

- Pronouns in your signature

- Normalize including your pronouns in all
introductions (especially if your cis!)

- And ask others what their pronouns are
- Practice using gender-neutral pronouns

- And practice addressing people directly
when in groups

- Practice inclusive language and eliminate
common phrases like:

- Ladies and Gentlemen
- Sir or Madam
- Mr. or Mrs.
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MORE DIFFICULT THINGS

Prospective students

Queer your advertisements
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MORE DIFFICULT THINGS

Prospective students

- Hire diverse admissions representatives,
staff members, and faculty.

- Don't reflect your current student
body — focus on where you want to

be.

- Pronoun pins EVERYWHERE - and then
use them!

- Recruitment materials
- Include LGBTQIA+ percentages

- Show diverse student expression

- Queer your communications
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Black creative excellence is evident year round, and in observation
of Black History Month, we invite you to read about some examples M 0 R E D I F F I c U LT T H I N G S
from our Columbia community:

Faculty members like Dawoud Bey, Cassandra O'Neal,

Robert Hanserd, and Eric May, who are sharing their P ros peCtive Stu d ents

experiences with our students every day.

Professionally-established alumni like Ron DuWayne "03, = lee dlverse admISSIOI']S representatlves,
Parris Fleming "14, and Lena Waithe "06 who are reaching S.taff members, and faculty

international audiences with their talents.

More recent alumni like D’Zhari Bolden *17, Charlie Curtis - Don't reflec‘t your Curren‘t Studen‘t
Beard "19, Shaquita Reed "18, and Vashon Jordan Jr.
body — focus on where you want to

'21 who started making waves right after graduation.

And current students like Joy Holder and Corinne Pompey b e

it o - Pronoun pins EVERYWHERE - and then
aware that this is a time in America when Blac;( scholars and Black U S e th e m I

creatives are under aftack from people who wish to silence their _ Recrurtment mater|a|S
- Include LGBTQIA+ percentages

who are just now shaping their Columbia stories.

voices.

Already this year, the College Board has removed the names of

many Black figures associated with critical race theory, the queer - S h O W d | Ve rS e S't u d e n‘t eX p re S S | O N

experience, Black feminism, and Black Lives Matter from its new

- Queer your communications
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What else can we do
to validate the
LGBTQIA+
experience at the
prospective transfer
student stage?
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VALIDATING THE LGBTQIA+
EXPERIENCE

Transfer Applicant/Admit Stage



SUPPORT THROUGH THE ADMISSION PROCESS

 Collect their name, “shareable”
name, and given name (and which
should be used in
communications)

* Collect pronouns on the application
« Host Identity/Affinity mixers

« Advocate for an alternative
financial need application if they
cannot complete the FAFSA



What else can we do to
validate the LGBTQIA+
experience at the transfer
applicant/admit stage?
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VALIDATING THE LGBTQIA+
EXPERIENCE

New and Continuing Transfer Students



VALIDATION IS AN ACTION WORD!

« Advocate for gender-
inclusive housing options

* Gender-inclusive restrooms
with hygiene products in all
restrooms

e Start a clothes closet

e Support student
organizations (even if your
Institution is not
recognizing them)

February 23, 2023 | 26



FIND OTHER ADVOCATES

e Support the Career Center in
qgueering their materials and
workshops

e You know who are awesome
advocates? Librarians!
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CHECK YOUR CURRICULAR STRUCTURE

Are there courses that have the LGBTQIA+ histories/lived experiences as
a top focus?

Culture in Young Children’s Literature Game Culture

Culture, Race, and Media Gender, The Body, and Representation
Death and Desire in Chicago (FYE course) Making and Unmaking Whiteness
Documenting Social Injustice Social Change Communication
Exploring Star Wars: Spectacle, Culture, Queer Visual Culture

and Fandom The Biology of AIDS

Feminist and Queer Environmentalism Theories of Performance Studies

Why We Wear: The Sociology of Dress
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CHECK YOUR INSTITUTIONAL STRUCTURE

How difficult is it for students to change their names and/or

pronouns?

- How are student names shown when they are different

from the name given to them at birth?
- What are the downstream impacts?
What name shows on transcripts and diplomas?
Support a Lavender Graduation Ceremony!
How are LGBTQIA+ alumni engaged post-graduation?
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What else can we do to
validate the LGBTQIA+
experience to graduation
and beyond?
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WHAT ARE YOU
IMPLEMENTING THE MOMENT
YOU RETURN TO CAMPUS?

Holly Herrera, hherrera@colum.edu
Austin McGrath, aumcgrath@colum.edu



mailto:hherrera@colum.edu
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